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Union Charges Macy's With Breaking 
State Law at Roosevelt Field Store 


Local 1-S has formally charged 
Macy's with violation of New 
York State’s Labor Laws and utter 
distegard for the health and wel- 
fate of its as yet unorganized staff 
it Roosevelt Field. 

President Sam Kovenetsky, in 
announcing that a complaint 
aginst Macy’s had been filed with 
te New York State Department 
it Labor, termed the company’s 
violations “illegal, indefensible and 
impermissible”. 

The Union’s action specifically 

Macy’s with failure to 
comply with Section 150 of the 
labor Law which requires the 
m@pany to make available one 
tat for every three female em- 

“for the preservation of 

The Section of the law invoked 
sy, in part, that, “Jn mercantile 

s, at least one seat 

eA be provided for every three 
employees and if the duties 
tich employees are to be per- 

principally in front of a 
aes desk or fixture, such 

laced in front there- 

) Or if Heth dusies eu to be per- 

Principally behind such 
‘outer, table, desk or fixture they 
shal be placed behind same.” 

tt Kovenetsky also called 

to the fact that in recent 

mel §tievances have been proc- 

in Torn Square because 

similar, but smaller-scaled_ in- 
ha by Macy’s. 

In light of these developments, 
te President urged all Shop 
hate Floor Committees and 
detahs Store Committees to un- 
heie an immediate survey of 
du ces to determine whether 
ry ons, not yet reported, 


ts said, “We in the organized 





stores are fortunate that we have 
a grievance procedure through 
which we can protest and quickly 
resolve such problems. Let us use 
the tools we have to protect our 
rights as well as the laws that have 
been written for our benefit!” 


Workers Respond 

Immediately following announce- 
ment of the Union’s action, a leaf- 
let was issued in the name of the 
Roosevelt Field Organizing Com- 
mittee for Local 1-S. 

The authors of the leaflet wrote 
that, “We can be sure that we will 
soon have seats — thanks to the 
prompt and vigorous action of Lo- 
cal 1-S. But what would have hap- 
ened if we didn’t have Local 1-S 
to turn to? We don’t know the law. 
We don’t know what our rights are. 
We are forced to depend on 
Macy’s “good faith” — yet day 
after day we discover that Macy’s 
idea of good faith is only what’s 
good for Macy’s — not for us!” 

The leaflet concluded with an 
appeal to other Roosevelt Field 
workers. It said, “Macy’s respects 
our 8,200 co-workers in the other 
stores who are represented by Lo- 
cal 1-S. We, too, can have that 
respect, security and fair play. It 
is our right to belong to a union— 
and it makes sense, too! That’s 
why we say, Join Local 1-S today!” 

Great Opportunity 
“If we have enough manpower”, 


said Vice President Bill Atkinson, 
“we will really be able to cash in 
on the great opportunities which 
are now presenting themselves for 
speeding up the Roosevelt organ- 
izing drive. 

“The people at Roosevelt are 
becoming more and more disen- 
chanted with Macy’s. The company 
has not been able to keep its mask 
of easy going friendliness in place. 
Instead, the pressures have piled 
up to the point where many more 
workers now recognize the truth 
of what we have been saying since 
our campaign began. 


“This, together with Macy’s com- 
plete disregard for the law has 
made people more determined than 
ever to seek the speediest protec- 
tion of the Union.” 

Volunteers who are willing to 
give some of their time to the 
Roosevelt Field organizing drive, 
either before or after Christmas, 
are urged to call Vice President 
Atkinson at WA 4-4540 and let 
him know when they plan to go. 

Each volunteer is given a de- 
tailed briefing of the situation by 
a full-time member of the Union’s 
organizing staff before going into 
the store in order to assure the 
most profitable use of the time that 
is spent. 

Transportation to Roosevelt 
Field, whether by train or car, is 


paid for by Local 1-S. 








Official Notice 
GENERAL MEMBERSHIP MEETING 


TUESDAY, JANUARY 8, 7 P.M. 


MANHATTAN CENTER 
34th Street & 8th Avenue 


$2 Assessment to the Welfare Fund for unexcused absence 
Admission by 1956 Union Card only 








INDUSTRIAL RELATIO 
SECTION. 





ARIS iE RE RIEREPET, 


Siam iam tam tame tam tama iamya 


The Officers and Staff of your 
clacal 1 1 


extend to you their very best wishes f for a 


Merry Holiday Sasa 
and a 
Very Happy New Year 


aos 


W. join you in your prayers 


for a weed of 
Prase and Good Wl to Men 


Nominations for Officers Close; 
Candidates to be Named January 8 


Nominations for the January 
election of Local 1-S officers closed 
at midnight, December 14th. 

James Roche, chairman of the 
Elections and Objections Commit- 
tee, announced that “great interest 
in the coming election of officers 
was shown in the large number of 
members who circulated nominat- 
ing petitions.” 

“The committee will now check 
each petition to make sure that the 
nominees each meets the Constitu- 
tional requirement of at least 100 
signatures of members in good 
standing”, the chairman said. 

Once it has been determined 
that the candidates have enough 
signatures to entitle them to a 
place on the ballot, the committee 
will notify them of their designa- 
tion and determine whether or not 
they choose to run for office. 

The candidates must accept or 
decline the nomination before Jan- 
uary lst, and the Elections and 
Objections Committee, at the 
January 8th general membership 
meeting, will certify those who 
have stated their desire to run. 


Election Date 


The Elections and Objections 
Committee is scheduled to meet on 
Wednesday, December 19th, to set 
the dates on which the election 
will be held. 


Under the provisions of the Lo- 
cal 1-S Constitution and By-Laws 
the election must be held no sooner 
than two weeks, and not later than 
three weeks, following the January 
8th meeting. 


Cooperation Urged 
Chairman Roche urged that, 


“every member who is entitled to 
vote should plan to do his share— 
not because there is a Constitu- 
tional fine of $1 for those who 
don’t use their democratic rights 
—but because every vote is a vote 
for the Union as well as the candi- 
date. 


“To help make this election an 
orderly one”, the chairman said, 
“it would be most helpful if people 
who owe money to the Union will 
place themselves in good standing 
before election day so that we do 
not have any confusion around the 
voting places.” 





PART-TIMERS, NOTE! 


Whenever there is a contrac- 
tual paid holiday, Part-timers 
are entitled to an extra half- 
hour off. This time is usually 
given within a week after the 
holiday. The time off is also 
given if the holiday falls within 
a Part-timer’s vacation period. 

















Worth 
Talking 
About 


By President Sam Kovenetsky 


WHAT IS THE LIMIT of a Union’s responsibilities? In the early 
days of the labor movement a union was supposed to be concerned 
only with the question of wages. Not long after, the unions became the 
organized center of the fight for the eight hour day. Still later, working 
conditions began to absorb a lot of attention. 

Unions went on from these things, which we today regard as basic, 
to struggle for job security, freedom to organize, old age security, 
equal rights and all the other points which have become so common- 
place that we tend to take them for granted. 


IT MAY BE HARD TO BELIEVE that less than twenty years ago 
it was still illegal, in many states, to organize a union! It was only 
with the passage of the Wagner Labor Relations Act that workers 
gained the legal right to organize and that employers were compelled 
to recognize duly elected union representatives and to sit down and 
bargain with them in good faith! 

Also contained in that law is a section which, in recent years, has 
come under increasingly sharp attack. That is the provision which 
allows for the members of a Union to vote for a “Union Shop” — and 
having indicated their approval, to go on and negotiate a contract 
clause which requires all new employees to join the union after they 
have been on the job for thirty days. 


THE UNION SHOP PROVISION is each worker’s guarantee that 
there will be no “free loaders”. No one going along and getting the 
union-won benefits without belonging to the union and participating in 
its efforts. 

Under the pressure of employers and their powerful associations, 
there are seventeen states which have so-called “right to work” laws, 
which have outlawed the union shop. In those same states employers 
are using an old and vicious weapon with which to divide and divert 
the workers. The weapon of discrimination! 


WE KNOW THAT WE ARE STRONG only so long as we are 
united. So long as we refuse to allow anything to divide us we know 
that we can deal with Macy's as a unified and powerful force. 

Yet, when we see or read of the use that is being made of prejudice 
in other places, we know that it is not enough to simply shake our 
heads and say “that’s terrible”. When the poison of prejudice begins 
to work, the strongest organizations can become weak and ineffective 
and ultimately face destruction. 

There is nothing that eats away at an organization worse than 
prejudice. It corrupts and corrodes because it is based on lack of 
knowledge and false and unfounded notions. Because it creates one 
kind of barrier between people, it leads to the building of other kinds. 
And as each group retreats behind its own walls it becomes harder and 
harder to bring them together to fight for their common good. 


IN THIS CONNECTION, the union shop becomes important because 
it means that we are all in the same organization. There is no one 
sitting on the sidelines and there is no one who can be openly and 
brazenly used by the employer to create division and dissension. 
Today there are great struggles taking place in our country against 
many forms of discrimination. It was no accident that the infamous 
White Citizens Councils proclaimed with equal fervor their hatred of 
Negroes, Catholics and Jews. It is no accident that since the Supreme 
Court handed down its decision to de-segregate the nation’s public 
schools that there has been an upsurge of prejudice against almost 
every conceivable group — wherever they happen to be a minority. 


THE FACT THAT WE HAVE WON many contractual safeguards 
against such evils does not mean that we can afford to sit back and 
say that the battles that are going on do not concern us. 

It is precisely because we have moved so far ahead in this vital 
area that we have a contribution to make in helping others. I would 
like to propose that members who are interested in doing something 
about these key questions step forward. I think that we can set up 
duch forms as a “civil rights workshop” (or any other that might 
prove more effective) to discuss and act on many aspects of the 





ion. 
' It is my belief that because we all start off by having a mutual inter- 
ést in our Union we can find many roads that will lead us to a deeper 
understanding of the problems which exist — and that by dealing with 
these problems (instead of politely avoiding them) we will emerge 
stronger and more united than ever before! 


Board Backs Officers’ Re-Election; 
Launches Drive for Hungarian DP's 


Under the chairmanship of Vice 
President Phil Hoffstein, the Local 
1-S Executive Board at its regular 
November meeting voted unani- 
mously to endorse the Union’s in- 
cumbent officers for re-election; 
launched a campaign for financial 
aid to refugees from Hungary; ap- 
proved a Welfare Board plan of 
direct financial aid to worthy so- 
cial service agencies; took cog- 
nizance of the Union’s achieve- 
ments in the fight against discrim- 
ination; approved a Trial Com- 
mittee report; heard a report on 
continuing negotiations for the 
purchase of a building; and ac- 
cepted “with deep regret” the res- 
ignation of one of its members. 

Endorsement 

Voicing praise for the work of 
the Union’s officers during their 
period in office, Harry Leibowitz 
(Manufacturing) urged the Board 
to reflect its continuing confidence 
by endorsing the Administration 
Slate, on which the officers are 
running for re-election. 

The Executive Board gave its 
unanimous approval to the resolu- 
tion. 

Hungary 

In response to an appeal from 
the New York City CIO Council 
and the Central Trades and Labor 
Council of the AFL, the Executive 
Board voted unanimously in favor 
of a fund campaign to aid Hun- 
garian refugees. 

Speaking in support of the mo- 
tion, President Sam Kovenetsky 
said, “Developments in Hungary 
present us with an important— 
an earth-shaking problem. We see 
the people of a nation giving their 
lives while fighting against armies 
with sticks and stones and what- 
ever guns they can acquire. 

“The people of America,” he 
continued, “are not aware of the 
danger signals. While 3,000 people 
turn out to see Elvis Presley at 
the Paramount only 150 turn out 
to protest against the brutal sup- 
pressions that have taken place in 
Hungary. 

“We in the trade unions have 
an important responsibility to 
those people, because we are known 
all over the world as a bulwark 
against fascist and communist 
tyranny.” 

The president then lashed out at 
the United States government’s dis- 
claimer of responsibility for hav- 
ing “encouraged” the Hungarian 
uprising. 

“We cannot on the one hand 
encourage the people of a nation 
to liberate themselves, without giv- 
ing them reason to believe, on the 
other hand, that help will be forth- 
coming if they do. 

“I am not desirous of taking on 
the Russian government”, Kove- 
netsky declared, “but if the Hun- 
garian action had been sustained, 
I think we would soon see similar 
struggles for freedom in the other 
satellites.” 

Several speakers from the floor 


urged the prompt organization of 
a drive for funds to be used to 
aid the refugees. Anthony LaSalvia 
(Jamaica) proposed that a goal of 
one dollar from each member be 
set. 

The RWDSU also called a con- 
ference of all New York locals to 
speed all possible aid. 

The Local 1-S drive was con- 
ducted on December 5th, 6th and 
7th, but no total was available as 
this issue of the Local 1-S NEWS 
went to press. The money raised 
will be pooled with funds raised 
by the RWDSU for transmittal to 
labor groups and other agencies 
directly involved in providing aid. 

Welfare Board 

Welfare Board member Jack 
Fox appeared as a guest of the 
Executive Board to report on a 
survey of ten social service agen- 
cies. 

Purpose of the survey was to 
determine agencies whose services 
are most directly related to the 
needs of 1-S members and whose 
services would be strengthened by 
a direct contribution from the Wel- 
fare Fund. 

“We are interested in develop- 
ing the closest relationships with 
agencies that can help our mem- 
bers”, Fox said, “If we can get 
better service for our members by 
helping those agencies, then we 
think it is a good investment.” 

The agencies covered in the sur- 
vey were homes for the aged, hos- 
pitals and social service agencies. 

“1 know that we gave a generous 
$34,000 to the Greater New York 
Fund, and that there are many di- 
rect benefits to be derived from 
its agencies. What we are trying to 
do is pinpoint those whose help 
we need the most and to strengthen 
our ties with them”, Fox con- 
cluded. 

Full confidence in the work and 
decisions of the Welfare Board 
was expressed by Estelle Sage 
(4th FL) and, at the suggestion 
of Chairman Phil Hoffstein, the 
Board was given “a vote of thanks 
for a job well done.” 

Anti-Discrimination 

Augustine Tompkins (Packing) 
reported that she had discovered 
that Macy’s was ordering a ship- 
ment of the motion picture “Little 
Black Sambo”. She also found 
that the same offensive story was 
being sold in combination with two 
other nursery tales. 

Miss Tompkins reported her find 
to Macy’s 16th Floor Labor Rela- 
tions Office. The order was prompt- 
ly cancelled and the manufacturer, 
on being called by Macy’s, agreed 
that “Little Black Sambo” would 
be withdrawn from future produc- 
tion of the three stories. 

The sale of “Sambo” was first 
protested by Local 1-S in 1949, 
at which time Macy’s also with- 
drew it from sale. 

Commenting on the report, 
President Kovenetsky said “I 
think we tend to take such a report 


for granted, but I think we ought 
to examine what we have accom. 
plished. We should appreciate th 
weight we carry and let othey 
such as the National Association 
for the Advancement of Colored 
People and the Advisory Commit. 
tee on Puerto Rican Affairs an4 
other unions know what we hay 
done so that they can use it in the 
fight to get such stuff out of othe 
stores. 

“We have educated Macy’s”, th 
president said, “but the problem 
of educating our own people is q 
pressing one. This problem relates 
to each and every member, We 
must involve them in the search 
for and elimination of all material 
that is offensive to any group of 
people. We must deepen everyone's 
understanding that discrimination 
hurts all of us. 

“Last, but not least”, Kovene. 
sky declared, “I think Macy’s de. 
serves high praise for the readj. 
ness they have shown to meet and 
deal with this problem. Their re. 
sponsiveness is outstanding in all 
areas of the fight against discrimi. 
nation”. 

Trial Committee 


Rubin Greenberg, reporting for 
a Trial Committee consisting of 
himself, Harry Leibowitz, Helene 
Roberts and William Carey, a. 
nounced that charges brought by 
Board member Lou Cotti (Base 
ment) against Ann Cairo for “m 
act detrimental and harmful to an. 
other union member” had been 
resolved by agreement to publish 
Miss Cairo’s apology. 

The text of the apology follows: 
“J, Ann Cairo, wrongfully accused 
my Executive Board member, Lou 
Cotti of the Basement of instruc 
ing me to act in a manner contrary 
to store rules and regulations, | 
alone am responsible for this inci 
dent and wish to apologize to Mr. 


Cotti.” 
(Signed) Ann Cairo 
Building Purchase 

President Kovenetsky reported 
that the Union’s officers have been 
continuing their efforts to deter 
mine a suitable building to k 
purchased by Local 1-5. 

He told the Board that the off- 
cers had seen other buildings, but 
that they were becoming increas 
ingly convinced that if agreement 
on price could be reached the 
Union’s present location 
prove to be the best of all. 

The president assured the 
that the work of the officers wa 
only “exploratory” and that the 
entire Board would be called ups 
to judge the merits of any recom 
mendations that may be 


Resignation 

Freda Pariser, chairman of the 
Flatbush store ae ten > 
her resignation for “pressing P* 
sonal somaad. The Board & 
pressed its thanks for her servic 
and “deep regret” at having to# 
cept her resignation. 
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Retail Minimum Pay Hike Expected; 
jobless Pay Boost Also Asked 


The New York State Retail 
trade Industry Wage Board has 
completed its series of public hear- 
ings on its recommendation for a 
tase pay of $1 an hour and Indus- 
trial Commissioner Isador Lubin 
is expected to announce the wage 
order in the near future. 

Mr. Lubin, appearing before a 
four-day hearing of a Joint Legis- 
lative Committee on Industrial and 
Labor Conditions, told the com- 
mittee that he favored raising un- 
employment insurance _ benefits 
from the present $36 a week to at 
ast $40. He also asked for de- 

dency payments at the rate of 
$4 up to a maximum of three per- 


sons. 
The Commissioner noted that a 
“ardinal principle of the benefit 
was that it should approxi- 
mate half the weekly earnings. He 
said the average weekly wage of 
New York workers in 1955 was 


Mr. Lubin also recommended 
that the requirement of twenty 
weeks employment in a given pe- 
tiod for qualifying for benefits be 
reduced to fifteen weeks. He rec- 


ommended further that unemploy- 
ment insurance be extended to 
cover about 150,000 persons in the 
state who work in one-employee 
concerns. Beginning in January, 
the benefits will extend to concerns 
with two or more workers. 
Progress 

President Sam Kovenetsky, who 
had testified before the Minimum 
Wage Board on behalf of Local 
1-S and the RWDSU, said, “Com- 
missioner Lubin’s, and the Wage 
Board’s recommendations mark a 
significant step forward for work- 
ers in New York State. 

“A minimum wage of $1 an 
hour, and unemployment benefits 
going up to the same rate will go 
a long way towards protecting all 
wage earners and their dependents 
against the twin dangers of sub- 
standard wages and inadequate 
benefits when out of work. 

“Both Governor Harriman and 
Commissioner Lubin are to be con- 
gratulated for the forward-looking 
program they are advancing.” 

Political Action 

Both aspects of the State’s pro- 

gram have been advocated by Lo- 





Commissioner Lubin 





cal 1S and many other trade 
unions over a long period of time. 

Their adoption by the State in- 
dicates the positive value of con- 
sistent political action by all trade 
unionists. 

The Local 1-S Committee on 
Political Education (COPE) has a 
long list of accomplishments to its 
credit. COPE urges all members 
to meet with it to discuss problems 
and to plan effective ways of deal- 
ing with them. 

COPE will resume its regular 
schedule of meetings on the first 
and third Wednesdays of the 
month in January. 





Banks” Hard Money ‘Hardon Workers; 
(redit Union Interest Rate Steady 


’ 


cover the practical effects of the 
Treasury Department’s “hard mon- 
ey” policy. 

“Hard money” means that the 
privately-owned Federal Reserve 
banks are charging the govern- 
ment and member banks a higher 
rate of interest on the money they 
borrow for the financing of bonds, 
and personal business loans. 

The banks, in turn, restrict the 
types of loans they make and pass 
ma higher interest rate to the 


Money is harder to get than ever before — and when you can get it, it’s more expensive. 
More and more members of Local 1-S have been turning to their Credit Union for help as they dis- 





individual borrower. The banks 
increase their profit—and the little 
man ends up paying more for his 
own loan plus the taxes the gov- 
ernment needs to pay off its debt, 
including interest, to the banks. 


The object of such policy is sup- 
posedly to limit consumer borrow- 
ing and spending in order, the 
economists say, to hold the demand 
for consumer goods down to the 
level of the manufacturers’ ability 
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to vote without delay— 
pay your 1-S bills 
before election day! 


¢ 1957 subscription to Local 1-S NEWS 
(as required by Constitution) 


(AN ALL BE PAID BY MAIL 


just he sure to state what your 
check or money order is for and 
give your name and staff number 


to vote in Union elections 


Tou Mus T BE INGOOD STANDING 





to produce. This is, they argue, a 
means of avoiding consumer com- 
petition for goods which would 
send prices still higher than they 


are. 
CU Not Affected 

The Local 1-S Credit Union, 
however, is not directly affected 
and is able to continue to make 
available the same low-cost loans 
it always has. 

The Credit Union charges a 
moderate rate on loans of one per- 
cent per month on the loan’s un- 
paid balance. Members are almost 
completely free to determine the 
speed at which their loans will be 
paid back—with those who repay 
most quickly paying the smallest 
amount of interest. In addition, 
the Credit Union continues to pay 
three percent interest on savings. 

For information about the Local 
1-S Federal Credit Union telephone 
WA 4-4540 or come to the Union 
office between 11 A.M. and 2 P.M. 
or from 5 P.M. to 7 P.M. Monday 
through Friday. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see Local 1-S 
Health Plan Consultant at the 
Union office. 

You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 

If you, or a member of your 
family covered by the Health Plan 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union office 
on time. 
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Jury Finds Macy “Not Guilty” 
in Law Suit for ‘Illegal Detention’ 


A jury of ten men and two wom- 
en found Macy’s “not guilty” of 
having illegally detained former 
employee Beatrice Outwater on the 
night of September 15, 1955. 


Miss Outwater brought suit 


Travel Services 
Available to 
Union’sMembers 


For members of Local 1-S who 
are beginning to look forward to 
hard-earned winter vacations Lo- 
cal 1-S offers the services of two 
outstanding travel agencies. 

Both organizations have proved 
their readiness to roll out the red 
carpet ‘for the Union’s members 
and to make every effort to arrange 
the best in tours and hotel accom- 
modations at the best possible 
price. 

Where discounts are available, 
both agencies pass a savings on to 
the member and to the Union’s 
Welfare Board. 

For professional help in plan- 
ning your vacation you can call 
on Miss Ruth Brown at Maritime 
and Air Services, Inc., CO 7-7242 
or Miss Sylvia Black at Liberty 
Travel Service, LO 4-0022. In 
either case, be sure to say that you 
belong to Local 1-S. 

For additional information 
about these services, call the Union 
office. 


Prices Hit High: 
Dollar Buys Less 
ThanEver Before 


If you have been trying to fig- 
ure out why it is harder than ever 
to make ends meet—you can stop 
right now. The cost of living is at 
an all-time high! 

At the end of November, the 
U.S. Bureau of Labor Statistics 
announced that the Consumer Price 
Index had climbed to a record level 
of 117.7. The index base of 100 
represents the 1947-49 price aver- 
age after price controls were killed 
by the GOP Congress of 1946! 

According 'to the Federal Re- 
serve Board, food prices have 
climbed four percent since earlier 
this year. The average wholesale 
price of industrial commodities 
(manufactured goods) is up seven 
percent over mid-1955. Consumer 
prices, on the average, are two 
percent higher than they were ear- 
lier this year, the report says. 

The report indicated that higher 
wages and commodity prices were 
straining the consumer price struc- 
ture. It didn’t mention record- 
high profits being chalked up by 
companies that increase prices 
many times more than the wage 
increases they give would warrant! 











If you... 
your husband 
or wife... 
or children 
under 18... 
or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 
And Rest Assured That 
Local 1-S Will Do the Rest 




















against Macy’s, alleging that the 
Protection Department had de- 
tained her against her will for five 
hours of questioning. She 
charged, also, that she was held 
without food and drink and with- 
out being allowed to use the tele- 
phone. 


The jury reached its verdict 
when Miss Outwater admitted, un- 


‘der oath, that she had not asked 


to be allowed to leave and had not 
requested any of the other com- 
forts or privileges. 


Didn’t Use Rights 
By bringing her legal action 
against Macy’s, Miss Outwater 
made it clear that she was familiar 
with her rights. It was also evident 
that Macy’s had not given her 
those rights. 


But above all is the fact that 
she made no effort to exercise her 
rights—for if she had there is lit- 
tle doubt that the jury would have 
handed down a verdict in her 
favor. 


A person who is detained by any 
store representatives for question- 
ing may insist on having a Union 
representative present; may de- 
mand the right to telephone a 
member of his family, a friend or 
lawyer; may refuse to sign any 
statement without receiving an 
identical copy and without making 
sure that all the facts in it are 
correct; may consult a lawyer be- 
fore signing a statement that may 
tend to incriminate or degrade; 
may insist on being released if 
subject to any abuse or unreason- 
able questioning; may insist on 
being turned over to the regular 
police with an exact charge being 
made; and may refuse to answer 
any questions or sign any state- 
ments for the police without con- 
sulting a lawyer. 

Any threats or use of force must 
be reported immediately to your 
lawyer, the police, the court to 
which you are brought, or to the 
District Attorney. 

As Miss Outwater has learned, 
rights must be used to be pro- 
tected. 


STEWARD CLASS 
ENROLLMENT ON; 
SIGN UP NOW! 


Enrollment in the Local 1-S 
class for Shop Stewards due to get 
underway on January 23rd is still 
open. 

The course in “Grievance Pro- 
cedures and Leadership Tech- 
niques” is open to all stewards, 
though enrollment preference will 
be given to those department lead- 
ers who have been recently elected 
or who have not taken previous 
courses. 

The course, to be conducted by 
the Cornell University Extension 
of the New York State School of 
Industrial and Labor Relations, 
will be for a period of six weeks, 
from 6:30 P.M. to 8:00 P.M. at the 
Union office. 

Applicants should write to Local 
1-S Education Director Dick Pas- 
tor immediately. Send your name, 
staff number, the date on which 
you were elected Shop Steward 
and state whether you have taken 
any previous courses. 

Those who are accepted for the 
January 23rd class will be notified 
by mail. Others will have priority 
for the next course to be given. 











BRANCH STORE NEWS 


FLATBUSH 


In the spirit of the season, we want to give a 
bit of praise to one of our staunchest union 
leaders, Freda Pariser, who has resigned from 
the Executive Committee of our store after many 
years of service. Freda served above and be- 
yond her call for duty. She fought energetical- 
ly for the rights of all of us. She permitted 
no injustice to any of us. She saw to it that 
no violations of the union contract were per- 
petrated. She gave her time and energy in our 

Rose Nagler strike. She has been a fervent spokesman in 
all our causes. We who value our union and the gains derived through 
it will miss her. We are thankful to her for her union activities, 
and know that she will be just as loyal and hard-working without title 
as she was while in office. . . . Sincere condolences to Lee Ettinson of 
Handbags on the loss of her husband. . . . Madeline Bove, of China, has 
welcomed back her son from West Germany, where he served with the 
U.S. Armed Forces and has completed a four year enlistment. . . .Anni- 
versary greetings to Tessie Goldsmith, Cosmetics, and Eve Rubin, 
Packer-Cashier. . . . Get your dancing slippers ready, for it won’t be 
long before our annual canteen dance is held. . . . In conclusion — A 
Merry Christmas and a Happy New Year to you all from your reporter. 








WHITE PLAINS 


With the holiday season again at hand, we at 

White Plains would like to wish every member of 

Local 1-S a very happy holiday season. . . . We 

are certain that Sammy and Fred Ernst will be 

happy because they have been blessed with a 

baby boy. ... And at Mrs. Gates’ (Sewing Ma- 

chines) house there will be a new grandson look- 

ing at the tree. ... We would like to announce the 

wee marriage of Barbara Buenger and Fred Freeman 
Mae Bergstrom on November 24th. We wish them the best of 
Russ Bagley luck. . . . We would like to express our sorrow 

for Ruth Clauser (Infants) who is in the hospital. We hope that she 
will have a speedy recovery. . . . Congratulations are in order for the 
Star.of David Society on their annual breakfast. . . . We have, coming 
up next month, an event of great importance to every member of our 
Union. We refer to the election of Union officers. There is much more 
involved than meets the eye in this — or any other — Union election. 
It.is not just a question of naming the men and women who will rep- 
resent us and provide the leadership for the next two years. It is also 
a question of clearly indicating to management that each of us remains 
vitally iaeiesitzd in, and dedicated to, our Union. li is our duty and 
privilege to participate in the coming elections. Our Union can function 
properly only if 100 percent of us exercise our right and duty! 


PARKCHESTER 


Lillian Fillippone (P10) is happier than she 
has been, in a long, long time. To be exact, since 
her son Bobby was badly hurt in an auto acci- 
dent. Bobby became engaged to Dorothea, whose 
love and encouragement saw him through the 
most serious phase of his recovery. It is with 
double the usual joy that we extend our heartiest 
congratulations and best wishes. . . . People are 
wonderful — and some of the most wonderful 
of them work here in the Parkchester store. 

Fay Abbate This was proved again when a very successful 
baby shower was given for Eva Brillas of P10. "Twas something heart- 
warming to see! .. . Let’s congratulate George Cooper of Sporting 
Goods, George took a sporting chance and was married on November 
25th, after many safaris to Brooklyn. . . . Being a grandmother for the 
first time was an exciting and happy event for Lillian Gale of P2. She 
has more bounce to the ounce than that well-advertised pop drink. . . . 
Our heartfelt sympathy to Agnes Gilmartin on the death of her beloved 
brother. . . . With Union elections coming up it is a good idea for any- 
one who owes the Union money to get into good standing so that we 
can have 100 percent participation. .. . Your reporter wishes to extend 
very best wishes for a Merry Christmas and a very happy New Year. 


JAMAICA 


Congratulations to Florence Ahlen on her promotion from Millinery 
to Dresses and to Joan Richards on hers from J7 to Fashion Coordi- 
nator at Herald Square. And let’s not forget that it’s our Union con- 
tract that guarantees fair play on these well-deserved advancements! . . 
Our very best wishes for lots of luck to Annette Stanziano in her 
new home in Lynbrook. . . . Frank Queen, J4 Stockboy, who had been 
out much too ill for such a nice guy, is back with us again and feeling 
better. We really hope you'll stay that way, Frank. We like you! .. . 
Betty Murray of Chinaware is planning on spending her Christmas in 
Ireland. A pleasant journey and a Merry Christmas, Betty. . . . With so 
many strange faces around it is advisable that all of us exercise greater 
caution than ever in guarding our personal property. Handbags and 
such should not be left lying around to tempt. . . . Also to be guarded 
are our jobs. The Union’s stress on handling only one customer’s cash 
at a time should be heeded by every sensible person. It’s just too easy 
to find yourself in hot water — even though there was not the slightest 
intention of doing wrong. So listen to the Union, and you'll be OK. .. . 
Don’t forget that next month we'll be having our elections for officers 
of 1-S. Let’s make sure that we’re all eligible to vote by being in good 
standing — and then, let’s all make sure we vote! 


Simple Guide Available for Stewards 


With months of arduous and 
painstaking work behind them, the 
officers and negotiating commit- 
tee members of Local 1-S put their 
signatures to the final draft of the 
contract with Macy’s. 

Immediately following the sign- 
ing of the agreement work was 
speeded on preparation of a sim- 
plified interpretation of the con- 
tract for distribution to all Shop 
Stewards. 

The time lapse between reaching 
“agreement in principle” last April 
and the signing of the pact is ex- 
plained by the word-by-word ex- 
amination of everyone of its twen- 
ty articles and hundreds of sub- 


sections contained in seventy-six 
pages of complicated legal lan- 


age. 

Most of the time was spent by 
lawyers representing Local 1-S and 
the company whose job it was to 
guarantee that the words they put 
down faithfully reflected the deci- 
sions that had been pounded out 
at the bargaining table and on the 
picket line. 

Once the lawyers had finished, 
the officers and negotiators took 
over and re-checked their handi- 
work, 

Simplified Guide 

The new simplified interpreta- 

tion of the contract will replace 


the one currently used in the §) 
Steward’s Handbook. 

It will be distributed to 
Stewards by the Union’s staff of 
Administrators, or may be called 
for at the Union office. 

The new guide embodies, for 
the first time, all contractual 
visions affecting Saturday-onlies 
and Fractional workers as well as 
Full-time and Part-time personnel, 

The preface to the guide sug.” 
gests new procedures for the 
Steward’s writing of grievances 
which are designed to keep a reg. 
ord of all problems handled with. 
in the division as well as in the 
Steward’s own hands. 





TO THE 








WELL DONE 


I’m glad to have this opportu- 
nity to express my appreciation 
for the tremendous job well done 
by my Shop Steward Marge Wil- 
son, who in turn gave my griev- 
ance to the 5th Floor Committee 
consisting of Ann Berman, Jerry 
Harte and Irving Smooke. 

If it had not been for their tire- 
less efforts I would not have re- 
ceived my permanent promotion 
as requested. 

Here’s hoping all members, es- 
pecially the new members, will 
take their problems to their Stew- 
ards. These people are voted into 
office by us and should receive our 
wholehearted support. 

They receive no pay for their 
work and sometimes, sorry to say, 
no thanks either. 

Our Administrator, Anne Jim- 
inez, also did her bit for me, and 
I am deeply grateful to all. 

Thanks a million. 

Lulu S. Winston, 12 Dept. 


. 


AN OPEN LETTER 


Dear Readers: 

We have, on numerous occa- 
sions, expressed the belief that 
your Union’s newspaper was one 
of the best and most logical places 
in which to speak your mind. 

We cling to that belief because 
we know that Local 1-S, always 
alert to opportunities to use its 
influence in the best interests of 
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its members, will find much that 
is good and positive in such con- 
tributions. 

We know, too, that all of us 
have a great stake in the outcome 
of many major issues now being 
contested. 

The labor movement has signi- 
fied this by its direct participation 
in such matters as the attack on 
Egypt, the uprising in Hungary 
and the rapidly rising cost of liv- 
ing. 

In addition, the labor movement 
has been in the forefront of the 
fight for such basic demands as an 
increased minimum wage, more 


schools, houses, unemployment 
and social security benefits, 

All of this is done—at least in 
part—in your name, yet you re 
main the “silent partner”. 

It is more important than ever 
before that your Union knows 
where you stand. Do you think 
your Union is right or wrong in 
the things it fights for—on/ aa 
you care? p 

If you think the Union is right, 
you can help by saying so. If we 
are wrong in your opinion, speak 
up, too. We'll all be better off by 
knowing where we stand. 


The Editor” 





PERSONALS 


FOR SALE—Dark grey Persian coat, full length; natural ranch mink 
stole; three stone martens. Any reasonable offer. Call ST 4-2517 after 


12 noon or FL 2-3501 evenings. 


FOR RENT—Will share beautifully furnished 3% room apartment 
with middle aged man (references). 200 Haven Avenue. Phone ST 
4-2517 after 12 noon or FL 2-3501 evenings. 

FOR RENT—3 room front basement apartment. $35 a month. Steam, 
hot and cold water, complete bathroom. Phone KI 2-8505. 


Personal ads for the Local 1-S NEWS must be received at the Union 
office by the Ist or 15th day of each month. Ads received on the Ist will 
appear in the issue dated the 15th. Those received on the 15th will appear 
in the issue dated the lst of the following month. This is offered as 4 
service to members of Local 1-S and there is no charge for personal ads. 





upon request. 





MEDICAL PLAN — For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day). Complete schedule of fees available 


BLOOD BANK—If you need blood from the Blood Bank C 
the Union Office—WA 4-4540. 











—— 
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